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Joan DeCamp 
Local 1-S' first Health Plan baby — born August 2, 1949 


Board Urges War On Contract 
Breaks: Hits Proposed Laws 


The Executive Board of Local 1-S, at its regular meeting held on June 29th, 
issued a “stand up and fight back” call against store executives doing staff work in 





MACY ADDS TO SELLING LOAD, 
UNION ASKS ARBITRATOR'S VETO 


Over the last few weeks Macy’s 
has been quietly adding to the 
work load of salespeople in se- 
lected departments by having them 
pack their own “sent” packages. 
It is expected that the company 
will spread the same virus to many 
other departments in the near 
future. In addition to the extra 
zurden it places on salesclerks, the 
officers of Local 1-S point out that 
it is almost a certainty that the 
new system will cause the loss of 





palth Plan Benefit Payments Exceed 
lillion Dollars On Sixth Birthday 


years ago this August 2nd 
little Joan de Camp was 


birth was the first claim 
B payed for by the Local 1-5 
Plan which had been writ- 
to the contract and signed 
than 24 hours before Joan’s 


dso, on this August 2nd, both 
and the Health Plan celebrate 
fifth birthday—the comple- 
bf five fruitful years. 
these five years there have 
| 1,180 other babies born 
the generous benefit pro- 
s of the Union’s Health Plan. 
represent only a small frac- 
of the benefits which have 
fextended to the grown-ups— 
members of Local 1-S, their 
nds or wives, and all their 
mn over 90 days and under 
s of age. 
Benefits Paid 
ithese five years the staggering 
‘of $1,360,664 has been paid 
the in-hospital medical and 
tal care and hospitalization 
ed by the members and their 
td dependents. 
that amount, $947,890 has 
paid out to cover hospitaliza- 
alone. And $412,774 has 
directly to 7,630 members as 
int in full or in part for med- 
nd surgical care. 
members deriving the 
t advantages from the Plan 
Those who took advantage of 
excellent services of the 
fs outstanding panel of spe- 
and surgeons. 
those cases, the Health Plan 
which the member received 
the Union either paid the 


entire bill, or came closer to be- 
ing payment in full. Those who 
used their own physicians and sur- 
geons warmly welcomed the sub- 
stantial help they received towards 
the meeting of those obligations. 

The letter columns of the Local 
1-S NEWS have been filled with 
many of the grateful acknowledg- 
ments the Union has received 
since the birth of the Health Plan. 
All of them have spoken beauti- 
fully and simply of the security 
and comfort that the Union has 
come to mean to them. 

A Union’s Job 

Taking note of the wide use the 
Health Plan has been put to over 
the last five years, President Sam 
Kovenetsky said: 

“The officers of Local 1-S were 
aware when we fought for this 
Health Plan that it would fill a 
crying need. 

“The figures can’t show the fear 
But the figures don’t tell the en- 
tire story. They don’t tell of ail- 
ments that would have been neg- 
lected if there were no Health 
Plan. 

“The figures can’t show the fear 
and uncertainty that faces any low 
or middle income family when 
faced with hospital and doctor 
bills. There is no way of calculat- 
ing the hardship of being in debt 
for the cost of surgery and hos- 
pitalization. We only know that 
we have put comfort and peace 
of mind in place of fear and un- 
certainty. We have made possible 
the best of care for every member 
of Local 1-S and his family. 

“We regard this as a basic and 
vital part of our job. No Union can 
regard its work as being done when 


it wins nothing more than neces- 
sary wage increases. Workers need 
security for tomorrow as well as 
for today, and we have moved far 
ahead in this important direction!” 
Get Full Benefits 

Members anxious to derive the 
fullest possible benefits of the 
Health Plan are advised to call 
the Health Plan Consultant at the 
Union office for the name and 
address of the appropriate special- 
ist or practitioner. These doctors, 
affiliated with the Associated Phy- 
sicians Medical Group, offer their 
services at reduced fees for Union 
members and their families. The 
panel surgeon accepts your check 
from the Union as payment in full, 

To the many who have already 
received the help of the Health 
Plan, and to the thousands of 
others who have it standing by, 
we can only say, “We know you'll 
join us in wishing the Plan many, 


19? 


many returns of the day! 


: are 
As old as the Health Plan 


jobs in the Packing Division. 

To meet the threat, President 
Sam Kovenetsky and Vice Presi- 
dents Phil Hoffstein and George 
Gurian, after heated discussions 
with top management, have an- 
nounced that the Union has de- 
manded that an arbitrator tell 
Macy’s it has no right to shift a 
packer’s job to a sales person. 

They said, “Macy’s will still de- 
mand volume and service from 
every clerk, in spite of these addi- 
tional duties. Everyone in Selling 
and Packing will suffer if Macy’s 
can get away with this. We will 
do all we can to stop them!” 





You Can Be 
Proud to Wear a 


LOCAL 1-S 
UNION BUTTON 
Get Yours Today! 

Only 50 cents 


At the Union Office 











violation of the contract. 

The Board also voted its strong 
condemnation of bills in Congress 
which would empower the Attor- 
ney-General to liquidate unions 
and authorize the Postmaster to 
deprive publications of their low- 
cost mailing rights if he alone 
deemed them “subversive”; 
Pledged its support to the Com- 
mittee on Puerto Rican Affairs; 
and named a committee of three 
to make recommendations of a 
suitable memorial to the late Eliza- 
beth Hammond, past Vice Presi- 
dent of the Union. 

“Fight Back” 

Vice President and Board Chair- 
man Phil Hoffstein underscored 
the Union’s determination to halt 
Macy violations of the contract 
by stating flatly that, “Union 
members should stop work in any 
area in which executives are doing 
staff work in violation of the 
agreement. 

“When the executive stops 
breaking the contract we will then 
go back to work — but not until 
then!” 

The problem reached the boil- 


ing point as Board members cited 
(Continued on page 3) 


A Re-Statement of Policy 
On Our Sixth Anniversary 


freedom. 


The workers of this country, including our 8000 members of 
Local 1-S, have received no relief from oppressive anti-labor legisla- 
tion and they are burdened with the growing threat of economic 
disaster. They need be armed well to win relief, avert disaster and 
to protect not only their jobs, but their economic and _ political 


Union members need and deserve a paper which brings to them 


the news, specific facts and general information which most directly 
concerns them in their jobs, their union and the world in which they 
live. They need a paper to serve their ends, reflect their thinking 
and respect their wishes. To meet this need the Executive Board has 
brought this paper into being subject to your continuing approval. 

As our Union has been dedicated to the continuing fight for the 
attainment of true democracy, so too is this newspaper dedicated. 

As our Union has been a remorseless fighter against discrimina- 
tion in its many forms, so too will this paper fight. 

As our Union has opened its meeting floors to full and free 
discussion of the issues, so too will this paper open its pages. 

As our Union has struggled for the economic well-being and 
om of its members, so too will this paper struggle for those 
ends. 

It is our profound conviction that only when the people know 
the facts are they fully capable of making correct decisions and of 
carrying out a correct program of action. We believe that ill-informed 
or misinformed people present the gravest of all threats to our demo- 
cratic principles and to a democratic system of government. 

Our policy will be guided solely by determining whether or not 
a given thing is good for the workers, because we fully agree with 
the immortal words of Abraham Lincoln . . . “That which harms 
labor is treason for America.” 

We will not engage in ideological debate, but will bear in mind 
that we have successfully united all shades of political opinions as 
well as representatives of all races and creeds, around a program of 
economic action for the well-being of all. We will concern ourselves 
with the issues which bear on that program. 

















Frank Milza, Jr. and John Feighery, Jr.—whose Dads work in Packing 
and Housekeeping—arrive at Friendly Town, in Huntingdon, Pa. Hosts 
of the youngsters are Kiwanis President and Mrs. Daniel Mong. Local 
1-S camp and Friendly Town program is through Greater N. Y. Fund. 


| BRANCH STORE NEWS 


PARKCHESTER 


Reporter Fay Mattimiro is on vacation. 











FLATBUSH 


Congratulations to Jack Reitzes (FBP) and 
wife Rosalyn on the arrival of a_ beautiful 
daughter named Lisa . . . BIRTHDAYS, PAST 
AND PRESENT — Rose Pearlman, Rita Viven- 
zio, Ethel Bing, Mildred Birdwell, Barbara Neu- 
man, daughter of Jeanette Newman (FIO), Joan 
Leonard, Marge Patterson . . . Understand that 
Diane Pearlstein had an anniversary, but can’t 
find out which one . . . Wedding bells for Diane 
Weil on July Sth and John Ferrante on July 16th. 
Much happiness to the four of you. . . Etta 
Lieberman (F10) enjoying her vacation in Paris with her son Herbert. 
She expects to visit Switzerland and Italy before she returns. Other 
people off to the four corners—and all enjoying fine vacations, we trust. 
Well, what do you think of Pat Anastasia (FBP)? Just ask him what 
happened on his vacation. /t’s a scream!!! . . . Our sympathy to Millie 
Cuveron (China) on her recent bereavement ... Very sorry to report 
that Kay Singer (F4) and Marian Herman and K. Kullen are still quite 
sick at this time. We wish you all a speedy and complete recovery . . . 
Very happy anniversary wishes to Rose Nagler (FBP) — and may 
there be many, many more . . . Your reporter will soon do a vacation 
disappearing act, but will tell all on her return. Meanwhile, relax 
and have fun. 





Anne Bowen 


WHITE PLAINS 


Frances Petluck’s two daughters, Felicia and 
Patricia, have both been married in recent 
months. The husbands of both young ladies are 
recent graduates of New York University’s School 
of Engineering. The joy of seeing one’s family 
grow and set out on its own couldn’t happen 
to a nicer person than Fran. She has given so 
much of herself through her work on the Wel- 
fare Board that everyone knows her and is fond ; 
of her. We all wish her the very best of every- Bod 
thing . . . Tony Puca, one-time Union Adminis- ill Bittner 
trator here in White Plains, was back with us for a day recently. We 
were all glad to see him— and seeing him again made us aware of 
how fortunate we have been to have people like Tony and Pat to bring 
our troubles to . . . There are those who regard Job Reviews as Macy’s 
instruments of petty patronage rather than a means of honest appraisal 
of one’s real worth. Our Store Committee and Administrator Pat Favoino 
will willingly help anyone who feels he’s gotten a raw deal. If you have 
such a problem, discuss it with your Shop Steward . . . A vote of thanks 
to those who have volunteered their help in our organizing campaign. 
We have some things in the works — hope for more — and will have 
more details at a later date. 








JAMAICA 


If you are a big-league baseball fan your spirits may be way up 
or way, way down—all depending on which team you like and are root- 
ing for. But no matter how the fortunes of your club are faring, 
you can all be proud of the record being hung up by vur own native 
sons, This season proved to all our softball fans that our Jamaica team 
is a top ball club. Our men have worked hard and practised long and 
have really given their all (well, almost all) to bring Jamaica to the 
top of the league. Coached so ably by Bob Sass, we are proud to say 
that we are the New York - Long Island champions. Bob’s contribution 
to the success of the club has been a mighty big one, But as in all 
team efforts, it’s what each man puts in that they all take out. For their 
really fine example of team-work, we want to thank and congratulate: 
Tony Rumbolo, Infield; Danny Kane, 3rd base; George Curtis, Right 
Field: Bill Carbone, Center Field; Bob Carbone, Left Field; Bob 
Leonard, Short Center Field; Ed Reisel, 1st base; Joe Kenny, Catcher; 
Jim Holly, 3rd base; Ronnie Schachman, Outfield; Eddie Thompson, 
2nd base; Felix Nieves, Infield; Herb Faitt, Catcher; Charlie Bedine, 
Pitcher; and Pitcher-Manager, Bob Sass. We can only hope that lots 
more people in the store will get out to the next game and watch our 
champs. They are really great—but like everyone else, they enjoy a 
home-team rooting section, Come on out and join the fun. You will 
never regret it for a minute! 





Members To Follow New System 
For Keeping Meeting Records 


A new procedure for filing ex- 
cuses for absence from Division 
or General membership meetings 
will go into effect with the start 
of the Fall Divisional Meetings in 
September. 

The aim of the new system will 
be to simplify the filing of excuses 
and to guarantee their receipt at 
the Union office. 

No more excuses need be 
mailed to, or written at, the 
Union office. All excuses will 
be made through the Shop 
Steward. 

How it Will Work 

Every Shop Steward will, in the 
future, have a standard form pre- 
pared by the Union. On this form 


Raise Makes 
Life Rosy For 


Color Photog 


Life took on a rosy hue for col- 
or photographer Michael Battiloro 
when he was told by Administrator 
Tom Raffaele that he was being 
payed at the wrong rate and that 
something would be done about it. 

Tom took up the cudgels with 
Macy’s and argued and re-argued 
for a re-classification from “color 
photographer salesclerk” to “3-D 
Color Photographer.” 

It took a long time for the pic- 
ture to develop, but Administrator 
Raffaele persisted until it did. 

He pointed to Battiloro’s $46 
weekly salary. He pointed to the 
work that he did. He pointed to 
the rate book and the job classifica- 
tion. And he demanded a change. 

The picture finally came into 
focus for Macy’s and they agreed. 
As a result of the determined battle 
waged by his Union, Michael Bat- 
tiloro now gets $70 a week in his 
pay envelope instead of $46! 

Said Tom Raffaele, “Battiloro 
was a picture himself when he got 
the news. He was 3-D—proud of 


his Union, too—in color!” 


HEALTH PLAN NOTE 


If you plan to take a leave of 
absence (including military leave) 
for more than 30 days or if you 
leave the store and wish to con- 
tinue your Health Plan coverage 
on a direct payment basis YOU 
MUST see the Local 1-S Health 
Plan Consultant at the Union of- 
fice within 30 days from the end 
of the month in which you leave 
the store. 

If you, or a member of your 
family covered by the Health Plan, 
enters the hospital you MUST call 
on the Union office for claim forms 
immediately on entering or as soon 
as possible thereafter. 

Protect yourself — protect, your 
family — protect your benefits. Be 
sure to come to the Union office 
on time! 


ies idl 
No Legal Clinic 

The Local 1-S Legal Aid Clinic, 
usually available on Wednesday 
evenings, at the Union office, has 
been suspended for the summer 
and will be resumed on the first 
Wednesday after Labor Day. 

If a pressing legal problem aris- 
es, members of Local 1-S should 
call Mr. Asher Schwartz, Mr. John 
O’Donnell or Mr. Arthur Abarba- 
nel at MU 2-0323 who will pro- 
vide the same counseling service 
normally given at the Union. 











the Steward will enter the name 
of each person in his department, 
as it appears at the time clock or 
on the schedule sheet. 

Each member will be required 
to see the Steward within five 
days following a meeting (as al- 
lowed by the Constitution). The 
Steward will check his meeting 
attendance stub, and will enter the 
stub number alongside the mem- 
ber’s name. 

A person absent from the meet- 
ing has room on the form for a 
brief statement of excuse. 

The Steward will make the ap- 
propriate entry on the form for 
a member who is out ill, on a leave 
of absence, etc. 

As in the past, the Divisional 
Floor Committees will determine 
the acceptability of all excuses for 
absence. 

After their review of excuses the 
Committee will turn the forms 
into the Union office where they 
will be used as the basis for cred- 
iting or billing each member. 

In order to guarantee the full 


and fair operation of the eXcuse 
procedure, every member is y 

to give the Shop Steward mayj. 
muth cooperation. 


Said President Sam Koven 
“We all have every reason to jy 
very proud of the high percentage 
of our members who attend Union 
meetings. It is precisely becans 
of that that we are working to put 
into effect a system that will ao. 
curately show who was there, gyf 
also provide an accurate means 
of recording the excuses of those 
who weren’t. 


“Remember, if your attendance 
stub number is not on the lig 
when the Steward turns it in, you 
have not been given credit for 
being at the meeting. Don’t make 
your Steward chase you all over 
the place. You can help by mak. 
ing sure to see your Steward and 
giving him the necessary informs. 
tion. 


“I know you will cooperate fully 
and I know our system will work 
to the advantage of all.” 





COMPENSATION CLAIMANTS FACE 
TOUGHER FIGHT FOR HIGHER PAY 


Increased benefits payable under 
the New York State Compensation 
Act effective July lst have been 
wrung out of claimants who have 
been denied their rights or who 
have been given an awful run- 
around in pursuit of them. 

In a series of articles which 
appeared in this paper starting in 
November of 1952, we wrote that: 

“Macy’s, through its insurance 
company, challenges every claim 
that we submit to the Compensa- 
tion Board. If it were up to them, 
nobody, or hardly a soul, would 
get a cent as a result of on-the- 
job injuries or disabilities sus- 
tained as a result of their jobs. 
Why? Because Macy’s thereby 
saves a little money on their in- 
surance premium.” 


The headline on the story an- 
nouncing the changed rates in the 
New York Times read: 

“Benefits will Rise on 
July 1 as Rates for Employ- 
ers Decrease by 8.3 Per 


Cent” 


What the “Times” story did not 
say was that benefits to claimants 
were increasing by a paltry 1.12 
per cent and that tougher rules 
will produce a higher percentage 
of claim rejections than ever. 


Savings to Retail 


As a result of making it as hard 
as possible for an injured or dis- 
abled worker to collect on a per- 
fectly legitimate claim, service in- 
dustries (including retailing) will 
enjoy a 9.7 per cent cut in the 
cost of their insurance! 

This reduction will add up to 
huge savings for these businesses, 
while workers in need of an ade- 
quate compensation law will con- 
tinue to find their claims being 


contested by their employers and 
the insurance companies they use. 


Protect Your Rights 


The big companies have won 
the first round of their battle by 
forcing a drastic reduction in the 
number of claims filed and prop- 
erly settled. In face of this, there 
is only one thing for an injured 
worker to do. File a claim and 
get expert help the minute you 
suffer an on-the-job injury. 

Some workers are needlessly 
afraid to file legitimate claims for 
fear of antagonizing their em- 
ployer Such fears are groundless 
when workers have the active sup- 
port and backing of our Union. 

“My plea”, said 1-S Compensa- 
tion Lawyer Joseph DeFede, “Is 
that any injury, no matter how 
trivial it may seem, should be re 
ported as soon as it happens. 
When a worker goes to the doctor 
he should always be sure to men 
tion any accident that may have 
preceded his ailment, even if it 
seems completely unrelated, Fail 
ur to give the doctor all the details 
complicates the lawyer’s job of 
tablishing medical proof of a re 
lationship between the accident 
and the ailment. If accidents are 
not reported we start with two 
strikes against us.” 

Local 1-S President Sam 
Kovenetsky said, “The entire 
Union stands behind you ™ 
defense of your rights. Protect 
those rights by coming to the 
Union immediately if you a 
hurt in any way on the job. 
The big steal that has been p™! 
over in Albany can be stop 
only if we fight back. Compe 
sation is your legal right. Its 
not charity!” 
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We'LL CLEAN UP THE MESS 
IN WASHINGTON . . . 
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___ fs The following is the text of the 

datement issued by the AFL-CIO 

| ‘3 Unity Committee upon ratification 

of the No Raiding Agreement by 

f y smajority af affiliates of both or- 
Titans: 


This is an historic day for 







rs and @ American labor. The first construc- 
ey use, live step toward labor peace and 
a united labor movement since 
is 1936 has been taken here this af- 
e won @ moon. ; 
ttle by Sixty-seven unions affiliated with 
in the @ he American Federation of Labor 
1 prop. md 29 affiliated with the Congress 
, there of Industrial Organizations have 
injured jg sgned a two-year no-raiding agree- 
m and @ ment. 
te you This agreement represents a 
; cease-fire. During the _ two- 
sdlessly {ar truce, the joint AFL-CIO 
‘ms for ity Committee will go to 
ir em- gvork on the manifold prob- 
undless @™8 involved in_ bringing 
ve sup. shout merger of the two major 
Union, § 2bor federations into a single, 
mited labor movement. 
Pee, Some of these problems are rela- 
or how @ "ly simple. Others are extremely 
be re: iticate and difficult, because of 
appens. jurisdictional over-lapping, long- 
“doctor @2ding animosities and_ struc- 
o men @ Ul differences in the various in- 
have dustries and unions affected. All 
o 2 wch obstacles, however, can and 
1. Fail: @%9uld be overcome by negotiation 
details "800d faith and a common de- 
b of es g “Mmination to achieve labor unity. 
fare @ We are confident that this goal, 
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nts are Present and to the nation as a 
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MAKE A PROMISE MEAN A PROMISE GINE ABUCKto PAC 


(10-AFL In Agreement, 
Ratify No-Raiding Pact 


ions will gain substantial bene- 
fits from the cessation of hos- 
tilities, and that they never 
again will want to go back to 
fighting and raiding each 
other. 

We are mindful of the fact that 
during the past 18 years repeated 
efforts to heal the breach in the 
labor movement have ended in 
failure. 

In each instance, continuing 
hostilities made the task of the 
peacemakers impossible. 

This is a new and more practi- 
cal approach. For the first time, 
it permits the negotiations of la- 
bor unity in an atmosphere of 
peace. 

The no-raiding agreement sign- 
ed today remains open for further 
signatures by unions from both 
parent organizations. This com- 
mittee is not disappointed because 
we do not have 100 percent sub- 
scription to the plan at the out- 
set. We anticipate that virtually 
every union involved in jurisdic- 
tional strike will come in within 
a reasonable time. 

A special subcommittee will 
proceed at once to attempt to 
iron out minor differences 
which at present stand in the 
way of securing a substantial 
number of additional signa- 
tures to the agreement. 

Labor in modern America can 
no longer afford to be divided. We 
cannot waste our strength and sub- 
stance in civil war while the ene- 
mies of human progress step up 
their attack on us on the econ- 
omic, political and legislative 
fronts. 

Ours is a growing country and 
labor must grow with it. We have 
a solemn duty to organize the un- 
organized, instead of raiding each 
other’s members. The signing of 
the no-raiding agreement today 
will permit us to concentrate our 
energy and our effort on this basic 
trade union goal. 





if you... 
your husband 


or wife... 
or children 
under 18... 


or parents (if you’re single) 
NEED BLOOD 


FROM THE BLOOD BANK 
all you have to do is 


CALL WA 4-4540 
And Rest Assured That 











Local 1-S Will Do the Rest 





(Continued from page 1) 
several instances of executives 
claiming that they had the “right” 
to do staff work — and of threat- 
ening disciplinary action against 
Union members who challenged 
that right. 

Said Vice President George 
Gurian, “We told Mr. Fischer that 
the Board was going to be in- 
structed to fight back. With vigi- 
lance and the strength of the Un- 
ion behind us we can — and must 
— fully enforce the contract!” 


PAC 
PAC Chairman Charles Boyd 


delivered a report covering the 
entire string of election promises 
which have been broken by the 
Eisenhower Administration since 
it took office. 

The report cited the Adminis- 
tration sponsored bill which 
would have made the Taft-Hartley 
Act even worse had it passed; the 
giveaway program of oil and lum- 
ber and power; hit at the failure 
of the housing program; tax re- 
lief for corporations with little or 
none for wage earners; and con- 
cluded with its attack on civil 
liberties and a call for action 
against two bills. 


“Brownell Bills”’ 


After the nearly unanimous out- 
cry of labor against the Butler 





Executive Board Hits... 


Bill had forced its burial in Com- 
mittee, Attorney-General Brownell 
requested legislation which was al- 
most exactly the same. 


The Bills, designated as $3427 
and $3428 and HJ527 and 528 
would empower the Attorney Gen- 
eral to suspend the collective bar- 
gaining rights of any union al- 
leged to be influenced in any man- 
ner by anyone charged with be- 
ing a “subversive”. 


Speaking of these bills, Vice 
President George Gurian said: 


“On the sayso of stcolpigeons 
and rats the rights of all of us can 
be destroyed under this bill. 


“Any anti-union person could 
run to the government and accuse 
a Shop Steward — or anyone else 
— of being a communist and our 
union, or any other union, would 
lose its bargaining rights. I urge 
you to help awaken people to this 
threat to their existence. These are 
union-busting bills, pure and sim- 
ple — and everything possible 
must be done to defeat them!” 


St. George Bill 


In another action, the Board 
condemned the bill introduced by 
Congresswoman Katherine St. 
George which would authorize the 
Postmaster General to deprive any 
publication of its low-cost Second 


Class mailing rights if he deemed 
it “subversive”. 


This bill is opposed by labor- 
generally, as well as by the Amer- 
ican Society of Newspaper Pub- 
lishers. All see in it an attempt at 
censorship by the threat of econ- 
omic penalties against papers ex- 
pressing views contrary to those 
of the Administration in power. 

The vote of the Board was unan- 
imous, and news of its action was 
promptly telegraphed to all Sena- 
tors and Congressmen concerned. 


Anti-Discrimination 


Acting on a report by Anti- 
Discrimination Committee Chair- 
man John Malone, the Board con- 
gratulated the Committee on Puer- 
to Rican Affairs for its work to 
date, pledged its support and sent 
a token contribution of $20 to 
further its educational program 
and its fight against discrimina- 
tion. 


Hammond Memorial 


Mary Boyd (4th Floor), Wil- 
liam Atkinson (5th Floor) and 
Tony Gentile (Receiving) were 
approved by the Board as a Com- 
mittee to study and recommend an 
appropriate memorial to the Un- 
ion’s late Vice President Elizabeth 
Hammond. 


FIFTY YEARS AFTER he started working in Macy's, Bennie Ellenthal's co-workers threw him a gala party 
at the Union office. Everybody, including the executives, were on hand to wish Bennie many more wah and 
happy years. Said Bennie, "Since the Union came in to Macy's things are not 100%, but 1000°%, better than 
before — and | should know!"' Along with the good wishes, Bennie received a beautiful watch in honor 
of the occasion. Bennie is at the Right and President Sam Kovenetsky at left in photo. 





IT'S WORTH A MILLION DOLLARS to kno 





ws 


w that the Health Plan is by your side. President Sam Koven- 


etsky stops for a bedside chat with Hildegarde Karplus of 289 Dept., while she awaited surgery at the 
Medical Center. On its sixth anniversary, the Health Plan continues to meet the needs of I-S members 
and their families when it comes to hospitalization and in-hospital medical and surgical care. On Februa 

1, 1955 the Health Plan will broaden out to include private patient diagnostic care for all now eutend: 








Vice Presidents George Gurian and Phil Hoffstein, Financial Secy. Cathryn Hall and Welfare Board member 
Leo Livingston (from Rt. to Lt.) listen intently as Rev. Hawkins (extreme Lt.) discusses camp's plans and hopes. 


Union Group Inspects 1-S Campsite 
Memorial to Past President Cooper 


For more than five years, Local 
1-S has endowed and helped to 
build the William Marion Cooper 
Memorial at Camp Bo-Hat-Um of 
the St. Augustine Presbyterian 
Church. 

William Marion Cooper was a 
president of Local 1-S, and the 
church and camp were two proj- 
ects that were near and dear to 
him. 

Towards the end of June Vice 
Presidents Phil Hoffstein and 
George Gurian, Financial Secre- 
tary Cathryn Hall, Welfare Board 
member Leo Livingston and Edu- 
cation Director Dick Pastor jour- 
neyed to Coeyman’s Hollow, 
twenty miles south of Albany, 
to inspect the camp site and its 
facilities. 

Situated in a beautiful valley 
high above the Hudson River, the 


camp offers youngsters of all 
faiths and races a chance to escape 
the heat and dirt of the city. 

The camp, still in its pioneering 
stage, affords only primitive facil- 
ities at this time. The William 
Marion Cooper Memorial recrea- 
tion hall is the most impressive 
structure on the property. 

A fund drive in 1950 raised an 
initial four thousand dollars which 
has been used to advance the 
Memorial to its present state of 
usefulness. It is still not completely 
roofed, finished on the outside or 
equipped. 

Additional contributions to the 
Cooper Memorial Fund, made in 
memory of deceased close rela- 
tives of each Union member, are 
used to provide partial scholar- 
ships for under-privileged children 
who would be otherwise unable to 


enjoy any kind of vacation, 

Reverend Edler Hawkins, who 
conducted the Union group on its 
tour, estimated that it would take 
another two thousand dollars to 
really get the camp on its feet. He 
said that such a sum would com- 
plete and equip the recreation hall 
and also provide for a new bunk 
house for the youngsters. 

The Reverend expressed his deep 
appreciation to Local 1-S for all 
that has been done so far and his 
hope that active support would 
continue. 

Members who are desirous of 
making individual contributions 
may do so by making their checks 
payable to the William Marion 
Cooper Memorial Fund. Checks, 
money orders or cash should be 
mailed or brought to the Union 
office. 





TO THE 











DONATION 


It is with heartfelt gratitude 
that my family and I thank you for 
the kind and understanding man- 
ner in which you solved our prob- 
lem of replacing blood given to 
my father, who is in the hospital 
due to second degree burns. 

It is amazing to know that one 
need only knock, and Local 1-S’ 
door is immediately opened to 
those in need, 

Please accept this small dona- 
tion ($5—Ed.) for the Union’s 
Welfare Fund, 

Many thanks again, 
Elvira Nocera, PKC-12., 


UGLY McCARTHYISM 


I felt much satisfaction to learn 
that our Union’s Executive Board 
has again urged Congress to de- 
feat several anti-labor, anti-demo- 
cratic bills like the Butler, St. 
George and Brownell Bills. Every 
one of these Bills has contents 
which are dangerous to our well- 
being. I understand the St. George 
Bill would give the Postmaster 
General the right to censor all 
material that he thought was “con- 
trary to the best interests of the 
United States.” Imagine what 
would happen if Joe McCarthy 
were the Postmaster General! Any- 
thing he didn’t like, any newspaper 
like Local 1S NEWS, any maga- 


zines, any articles which had 
something to say about the way 
he does things, would be censored 
and kept from the mails. 

After the excellent articles in 
our Union paper about McCarthy’s 
arbitrary and un-democratic meth- 
ods, it was the Army hearings that 
brought me face-to-face with. the 
ugly truth of McCarthyism. How 
he used the deliberate lie (remem- 
ber the doctored photograph) , how 
he used half truths in the attack 
on Fred Fisher, how he showed 
arrogance and contempt for those 
who differed with him. When he 
was in trouble he tried to confuse 
the people about the real issues. 

I realize now (between the hear- 
ings and the proposed Bills) the 
full significance of Rep. Velde’s 
McCarthyite attack on the Hearns 
workers. Mr. Greenfield yelled 
“red”, and called in the Commit- 
tee to confuse the workers and split 
them. To make them and the pub- 
lic forget that the fight was really 
to preserve the union, the wages 
and working conditions won over 
the years. 

Now, the Butler Bill says that 
if any Union leader is accused of 
being a “communist”, it will be 
all right if the bosses do not deal 
with the workers. The union could 
be disbanded. Imagine the field 
day for the anti-labor, scab ele- 


ments who would only have to 
make accusations without regard 
for fact and truth! In these situa- 
tions the employers would imme- 
diately gain the upper hand. 
Imagine what would happen to 
our wages, working conditions and 
grievance machinery if such a 
thing happened to us! 

I say again, congratulations to 
our Executive Board for keeping 
their eye on the ball. We must do 
everything we can to stop these 
Bills. 1 would add that one sure 
way of stopping the introduction 
of such Bills in the future is by 
voting in a pro-labor, New. Deal 
Congress in the coming elections. 
We ought to prepare for this now. 

Fraternally, 
Ann Brown, 13 Dept. 


PROUD AND HAPPY 


I wish to take this upportunity 
to thank the Union, Miss Murther, 
Miss Strapka and all those con- 
nected with my improper layoff 
and final re-instatement with full 
back pay. 

I am proud and happy to belong 
to a Union that does not overlook 
the rights and privileges of each 
of its members, 

Thank you very much for your 
kind attention. 

Sincerely yours, 


Kate Winters, C2 


Hearts, Flowers and Brickt ' 


Life in Macy’s took on a new 
meaning for the salespeople in a 
Herald Square department when 
their Buyer went and got married. 

In honor of the occasion the 
group took a collection, bought a 
radio alarm clock and presented 
it to the about-to-be-wed executive 
who graciously accepted it (in 
violation of Macy regulations). 

Following the honeymoon the 
department was gathered and 
heard the executive express his 
sincere thanks for their thought- 
fulness. 

The honey had scarcely stopped 
dripping from his lips when the 
executive abruptly changed the 
subject. 

If any of you are unhappy on 
the job, he said, it would be a good 
thing if you quit. Judging by your 
volume it would be a good thing 
for a-lot of you! 

And suddenly it dawned on the 
people. The unfounded and ugly 
statement confirmed the Union’s 
frequent charge that when the 
chips are down an executive is a 


friend of Macy’s — not of} 
worker. a 

And this one didn’t even kay 
how to say “Thank you.” | 


Many Thanks ? 
So Many Than 


President Sam Koven ’ 
Vice Presidents Phil Hoffstein g 
George Gurian expressed jh 
“deep pleasure” over the 
number of thank-you me 
they received from workers in 
salary-plus-commission and sala 
plus-bonus groups. 

The thanks came in responseg 
the Union’s winning of a maj 
grievance arising from W 
miscalculation of pro rata 
ment. As a result of the Union 
sharp challenge the company y 
vised its method of computat 
and the hourly average pay 
vacations, sick benefits and ¢ 
time for these workers went 
substantially. 








REUTHER PROMISES HIS HELP 1 
REMOVING OBSTACLES TO MERGE 


Local 1-S President Sam Koven- 
etsky and Vice Presidents Phil 
Hoffstein and George Gurian met 
with CIO President Walter Reu- 
ther for a full discussion on the 
Union’s relationship to the recently 
expanded International Union of 
Retail, Wholesale and Department 
Store Workers, 

The talks revolved around two 
major points: the demand of Local 
1-S that all department store locals 
be represented through a joint 
board and that they be free to 
conduct their own affairs in their 
own best interest; the desire on 
CIO's part to consolidate the many 
smaller national unions into larger 
organizations better able to cope 
with pressures from employers and 
government, 

The Local 1-S leaders reported 


that President Reuther viewed 
Union’s demands with favor @ 
offered to use his good offices inj 
effort to win them. Reuther addé 
that if he failed to remove 
obstacles CIO would do everythij 
possible to accommodate Lag 
1-S, Among the possibilities woul 
be the chartering of Local 1-9} 
a Local Industrial Union, 4 
Said President Sam Kovenet 
“Our meeting with President Re 
ther was a warm and friendly 
He readily acknowledged the 
standing contributions made 
Local 1-S towards the im prey 
ment of conditions for all deg 
ment store workers and the desi 
of CIO that we continue our 
work under their banner. It is @ 
hope that his negotiations with ® 
RWDSU will be successful.” 7 


' 





PERSONALS 


FOR SALE — Maple bedroom set not yet one year old. Reasonail 
Phone TA 2-5533 between 7 and 8 PM. 4 
FOR SALE — 78 RPM phonograph and classical records in excel 
condition. Phone Lindsay, SU 7-3300 before 11 A.M., after 7 Pal 
FOR RENT—Attractive room, mid-town, area. Kitchen privilege 
Reasonable. Call TR 7-3608 evenings. P 
FOR RENT —4 room furnished apartment in Manhattan. Ideal 
couple or two working women. Miss Rose, MU 4-7160 after 10 Py 
FOR RENT — Lovely room in private home. Kitchen privileges. N@ 
Macy’s Jamaica. Phone La 8-9654 after 6 P.M. 


Personal ads for the Local 1-S NEWS must be received att 
Union office by the 15th of June, July and August, during each of 
months only one issue will be published. Twice monthly publication® 
be resumed starting with the issue of September lst. There is no cn@m 
for personal ads, since this is offered as a service to members of 


1-S. 





upon request. 





MEDICAL PLAN—For the name and address of the doctor 
dentist, optometrist or podiatrist nearest you CALL the Uniow 
Office—WA 4-4540 or Associated Physicians Medical Group= 
BU 8-4210 (Night or Day). Complete schedule of fees availabm) 


BLOOD BANK—lIf you need blood from the Blood Bank © 
the Union Office—WA 4-4540. 
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